
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appointment of 

 

Spanish Teacher 
Part Time (2 – 3 days per week) 

From September 2020  

 

Information for Applicants 

Cranmore part of the Effingham Schools Trust 

Epsom Road, West Horsley, Surrey, KT24 6AT 

01483 280340 

. Registered Company No. 4509623 . Registered Charity No. 1095103 

 



 

  

About Cranmore 

Cranmore is a leading independent school in Surrey having taught prep school pupils for 50 years.  In September 2019, 

Cranmore joined the Effingham Schools Trust resulting in the widening of the provision to offer education for pupils age 2 

to 18.   

The Trust’s diamond model will offer the benefits of the co-ed classroom to very young pupils, the benefits of the single 

sex classroom in later prep and secondary years, before finally returning to co-education at 6th Form.  This method reflects 

and acknowledges that girls and boys approach their learning in different ways as they develop.  

Cranmore has a wonderful 25 acre site and is blessed with fantastic facilities.  Combined with its sister school, St. Teresa’s, 

the Trust has 1,000 pupils and £20m+ assets.  There are exciting plans for new capital development as the Trust grows to 

1,200 pupils over the next few years. 

Cranmore is proud of its reputation as a leading independent school with all round excellence across a broad curriculum 

enriched with co-curricular activities.  We are excited to be expanding our education and invite outstanding individuals to 

join us on our journey.  

         

     



 

Spanish Teacher – The Role 

The Modern Foreign Languages Department at Cranmore currently offers French as the predominant MFL with 

additional teaching in Spanish and Mandarin.  As the school expands to welcome students through to Year 11, pupils 

will be offered the opportunity to learn Spanish in Years 6 – 9 with it being offered as GCSE option in Years 10 and 11.  

The successful candidate will be educated to degree level and have experience of teaching Spanish at secondary level. 

Furthermore, have a commitment to innovation in the classroom and to celebrating and sharing best practice.  

Cranmore encourages a diverse range of teaching styles with a strong commitment to active and independent learning. 

The successful candidate is expected to: 

 Teach Spanish to pupils in Years 6 – 8 initially and additionally from years 9 – 11 in due course (first Year 9 

pupils will be from September 2022), utilising the syllabus and scheme of learning adopted by the school.  

 Acknowledge the different learning styles of various pupils and use a variety of teaching methods to achieve 

understanding.  

 Set targets for progression designed to secure good progress for all pupils.  

 Assess children's progress and provide feedback through routine marking and more formal assessment 

procedures.  

 Maintain records of pupils' achievements according to school policy.  

 Ensure all required documentation is kept up-to-date and accessible.  

 Integrate the use of ICT into the classroom.  

 Provide evidence of planning to those responsible for monitoring.  

 Promote good relationships amongst pupils.  

 Be responsible to the Deputy Head and Head of Modern Foreign Languages.  

 Use displays of children's work and other materials to promote high standards.  

 Attend departmental meetings  

 Share professional and curriculum matters with staff members and the Head of Department. 

 Be willing to participate in the wider life of the school.  

 Contribute to the of after-school clubs in accordance with their interests and talents  

 Take part in supervision rotas  

 Be a Form Teacher if required  

 Support and facilitate the promotion of their department and the school through different mediums such as 

the V.L.E.   

 Support the religious ethos of the school.  

 



  

Spanish Teacher – The Person 

Qualifications  

 Educated to degree level in Modern Languages with QTS. 

 Evidence of relevant continuing professional development.  

Experience  

 An impressive record of outstanding teaching.  

 Ensuring pupils achieve excellent grades in Spanish.  

Knowledge  

 A clear understanding of the essential qualities necessary for effective teaching and learning in Modern Foreign 

Languages.  

 Up to date knowledge of national curriculum requirements for Spanish. 

Skills  

Be able to:  

 Maintain professional relationships with colleagues.  

 Provide organisational information to children, parents, and other staff to ensure the smooth running of school 

and occasional events.  

 Cooperate with other professionals and outside agencies employed to work with school and/or pupils.  

 Provide information about pupil performance to children, parents and other staff.  

 Communicate effectively with pupils, parents and colleagues.  

 Deal with professional matters and sensitive issues diplomatically.  

 Observe confidentiality.  

Personality  

 Ability to inspire pupils. 

 Be willing to participate in wider life of the school, flexible, adaptable and able to use initiative. 

 Have good attendance and excellent punctuality.  

 A willing and supportive team member.  

 Energetic and creative.  

 Keen to develop professionally.  

 Resilient. 

 Committed to safeguarding and promoting the welfare of children. 



 

Application & Selection Process 

All applicants are required to complete an application form containing questions about their academic and employment 

history and their suitability for the role. The application form should be accompanied by a Letter of Application 

addressed to the Headmaster. 

Short listed applicants will be invited to attend a formal assessment at Cranmore including an interview with a panel, 

including at least one person trained in Safer Recruitment, at which their relevant skills and experience will be discussed 

in more detail.  They will also be observed teaching a lesson, complete a series of relevant tasks and be given a tour of 

Cranmore.  If it is decided to make an appointment following the formal interview, any such offer will be conditional on 

the following: 

 the agreement of a mutually acceptable start date and the signing of a contract; 

 the receipt of two satisfactory references (one of which must be from the applicant's most recent employer) which 

the School considers to be satisfactory.  Please note that references will be taken up on short listed candidates prior 

to interview. 

 the receipt of an enhanced disclosure from the DBS which the School considers to be satisfactory; 

Cranmore School is committed to safeguarding and promoting the welfare of children.  Our recruitment process follows 

the guidelines in KCSIE.  Applicants undergo enhanced screening including checks with past employers, the DFE and the 

DBS. 

 

Key dates 

Closing Date for Applications:  13 March 2020, 9am 

Interviews:     Week commencing 23 March 2020 

Start date:  1 September 2020 


